


What if I told you…..... 

There was a way to meet 
your short and long term 

needs. 



What if I told you…..... 
This solution will reduce 

turnover, increases 
productivity, produces highly 

trained employees, and 
creates a pipeline of skilled 

workers. 



What if I told you…..... 
There are incentives in place 
right now to help you meet 

your workforce (short & long 
term) needs. 



What if I told you…..... 
This solution will set your 

company apart from the rest 
with a nationally recognized 

training program. 

Gold  

Standard 



What if I told you…..... 

The vehicle to get 
this done is already 

in place. 



Who	are	we?	

•  Senate	Bill	90	(SB90)	
– Enacted	May	3,	2016	
– Effec?ve	January	2017	
– Authorized	Appren?ceship	Alabama		

•  Expand	Registered	Appren?ceships	
–  5	Targeted	Industry	Sectors	

»  Advanced	Manufacturing,	Construc?on,	Healthcare,	
Informa?on	Technology,	Transporta?on	&	Logis?cs,		

•  Administer	Tax	Credit	
–  Establish	Policy	and	Procedures	with	ADOR	



Registered	Appren?ceships	(RAs)	

Appren?ceship	Alabama		
has	partnered	with	the		

U.S.	Department	of	Labor	
(USDOL)	to	expand	Registered	
Appren?ceship	programs	in	the		

State	of	Alabama.		



Who	is	an	Appren?ce?	

A	person	who	is	employed	by	the	
company	and	has	entered	into	a	
USDOL	Registered	Appren?ceship	
Agreement	Sponsored	by:	

– Employer	
– Training	Provider		
– Consor?um	
–  Industry	Cluster	

	



Types	of	RAs	

“Standardized” 
Career Technical Education 
Community Colleges 
University   

“Customized” 
Education  
Work History 
Military Experience  

Combination of 
Time Based and 
Competency  

Registered 
Apprenticeships 

Time Based 

Competency 

Hybrid 



Benefits	of	RAs	

•  Reduce	turnover	
•  Increase	produc?vity		
•  Proven	training	model	
•  Pipeline	for	skilled	workers	

	
	
•  Progressive	wages	
•  Transportable	creden?als/Na?onal	

Creden?al/College	Credit		
•  Higher	quality	of	life	poten?al	
•  Established	Career	Pathway	



RA	Program	Dura4on	&	
Comple4on	

Dura?on		

All	registered	appren?ceship	
programs	are	based	on:			
•  On-the-Job	Training			
•  Related	Instruc?on	
•  Progressive	wages		
•  Typically	1	to	6	Years		
	

Comple?on		



Tax	Credit	Program	
Requirements	

•  Income	Tax	Credit	&	Financial	Ins?tu?on	
Excise	Tax	
– Register	with	USDOL	
– Maximum	5	newly	registered	appren?ces	(2017)	
– Program	opera?onal		

•  Appren?ce(s)	must	be	ac?ve	for	7	months	to	receive	
the	full	$1000	credit	for	taxable	year	

– Maximum	4	years	per	appren?ce	
– Employer	must	apply	annually	



Delivery	Partners	

Related	Technical	
Instruc4on	(RTI)	
Partners	

§  Business	Consor?um	
§  Community	College/ACCS	
§  Employers	
§  K-12	(ALSDE)	
§  Training	Providers	

Outreach	and	
Promo4on	Partners	

§  AIDT	
§  Career	Centers	(ADOL)	
§  Commerce	(WDD)	
§  Employers	
§  Regional	Workforce	
Councils	(RWC)	



Opportuni?es	to	Expand	
RAs	

Employers/Sponsors 
•  USDOL Guidance 
•  Apprenticeship Alabama 

Assistance 
•  Access to Grants 
•  Alabama Career 

Centers (WIOA) 
 



Opportuni?es	to	Expand	
RAs	

Workforce Innovation & Opportunities Act (WIOA) 

Employers may receive access to additional funds 
through the Workforce Innovation and Opportunities 
Act (WIOA) 
 

WIOA offers: 
•  On-the-Job Training (OJT)  
•  Incumbent Worker Training (IWTP) to 

employers  
•  Individual Training Accounts (ITAs) to low-

income individuals and dislocated workers.  
 





Please visit our website for more information 
www.apprenticeshipalabama.org 

 



 Patsy Richards 
Apprenticeship Alabama Project Manager 

Alabama Department of Commerce 
Workforce Development Division 

Email: prichards@aidt.edu 
334.546.4984 


